SUPPLEMENTARY INFORMATION
CURRENT REPORT

iTeknik Holding Corporation
a Wyoming Corporation

February 17, 2017



iTeknik Holding Corporation
(OTC Pink: ITKH)

February 17, 2017

Information required for compliance with provisions of the OTC Markets, Inc.
Guidelines for Providing Adequate Current Information

Because we want to provide more meaningful and useful information, this
Supplementary Information to our Current Report may contain certain “forward looking
statements” (as such item is defined in Section 211 of the Securities Exchange Act of
1934, as amended). These statements reflect our current expectations regarding our
actions and possible future results of operations, performance, and achievements.
These forward-looking statements are made pursuant to the safe harbor provisions of
the Private Securities Litigation Reform Act of 1995, regulations of the United States
Securities and Exchange Commission, and common law.

Whenever possible, we have tried to identify these forward-looking statements by using
words such as “anticipate”, “believe”, “estimate”, “expect”, “plan”, “intend” and similar
expressions. These statements reflect our current beliefs and are based on information
currently available to us. Accordingly, these statements are subject to certain risks,
uncertainties, and contingencies, which could cause our actual results, performance, or
achievements to differ materially from those expressed in, or implied by, such
statements that may be made to reflect events or circumstances after the date of this

Supplementary Disclosure Statement.

Adoption of the iTeknik Holding Corporation and Subsidiaries 2017 Stock Plan.

On February 15, 2017, the Board of Directors with the Consent of 90.9% of the eligible
votes of the shareholders adopted the “iTeknik Holding Corporation and Subsidiaries
2017 Stock Plan” to incentivize employees and certain independent contractors and
vendors. Under the provisions of the plan, the Board or a Committee of the Board,
organized for that purpose, may award common shares of the corporation as the Board
or the Committee may deem advisable. These shares would be subject to a “Restricted
Stock Agreement” executed between the Company and the recipient governing the
terms and conditions of that award. The Board or the Committee may organize the
terms of the awards based on different performance criteria, including length of service
and may separate those classes of awards with the nomenclature “Component” and
would further identify which Component with the addition of a number or letter; example:
“Component A”. The Company awarded 20 million of its common shares for inclusion
under the “iTeknik Holding Corporation and Subsidiaries 2017 Stock Plan”.

On February 16, 2017 the Company awarded 12,970,000 of its common shares under
the “iTeknik Holding Corporation and Subsidiaries 2017 Stock Plan” as part of various
Components all of which have the following key points: The shares awarded are
restricted from sale, transfer, or hypothecation until the earlier of: 1) 3 years from the




date of the award, 2) A change of Control as defined by the SEC, or 3) the shares reach
and maintain for 30 days a closing price of $.75 or better. The recipient forfeits their
award if they are no longer employed by or working with the Company at any time
before the vesting period expires. Based on our stock’s closing price of $0.0034 on
February 15, 2016 this action will cost the Company $44,098 or $1,224.94 per month, if
we choose to amortize this cost over the term of the 3-year cliff vest.

Included in these awards were awards under the plan to our Chairman and CEO,
Fredrick Wicks, and Kyle Eng, the President of our wholly owned subsidiary Big Rhino
Corporation. Both of these awards, having the same restrictions as those of all other
employees, are 2,000,000 common shares to each.

Management believes that by taking these actions they will align the interests of all
employees and critical contractor/vendors to those of our shareholders. By requiring a
3-year cliff vest we bond our employees to longer term employment which we anticipate
will lower employee turnover and may save the Company training costs over the longer
term. By having better trained, dedicated employees who understand the relationship
between earning per share and how that will benefit all shareholders, management
believes they will perform better and may provide superior results for our shareholders.
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I, Fredrick Wicks, Chairman and CEO of iTeknik Holding Corporation, hereby certify
that:

1. | have reviewed the Issuer’s Supplementary Report of Current Information
dated February 17, 2017.

2. Based on my knowledge and belief, this disclosure statement does not
contain any untrue statement of a material fact or omit to state a material fact
necessary to make the statements made, in light of the circumstance under
which such statements made, not misleading with respect to the information
covered by this supplementary disclosure statement.

Date: February 17, 2017 /s/ Fredrick Wicks
Fredrick Wicks, Chairman & CEO




